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After leaving Dow Chemical in a downsizing, 

Angela Dowd-Burton is looking forward–not  

back–and is excited by what she sees.

You worked for Rohm and Haas/Dow for nearly 20 years, most 

recently as Manager of Government Relations. How are you 

positioning yourself for a new job?

I’m using a three-prong strategy for attracting my next career 

opportunity – 1) a self assessment, which includes an analysis of 

my most significant professional accomplishments, strengths and 

weaknesses; 2) an evaluation of the market to isolate the demand 

for my particular skills and talents; and 3) identification of personal 

connections and contacts who are willing to support my efforts. 

What have been the critical junctures in your career? 

The most extraordinary critical junctures have been those moments 

when I decided to make a paradigm shift—like when I left the private 

sector to work in local government or switched from one career 

discipline to another. Each move provided a new opportunity to 

explore, grow and develop working relationships in different  

cultural sectors.

How did those career junctures enhance your long-term vision  

for yourself? 

They tested my ability to adapt to new environments quickly, 

understand the goals, develop strategy, build a team and implement an 

action plan. Each of the changes increased my agility and my resilience 

if I did not succeed on the first try. I believe professional development 

opportunities have to be pursued where you can find them, and 

sometimes that is outside of your current function or organization. 

What’s the best career advice you’ve ever gotten? 

My mother told me, “The secret of success is to never accept failure 

as final.” She put that sign on my bedroom door when I was 14, 

and I put it on my sons’ doors when they were 12. When grappling 

with a challenge, I know that I can go over, under or around it, but 

sometimes one just has to go right through it—facing the challenge 

head on. That approach has helped me develop the resilience I need 

to thrive in the current economic environment. 

How do you stay positive and motivated? 

It all goes back to faith, family and friends. I am a naturally optimistic 

person and I believe things happen to you for a reason. It is how you 

respond that makes the difference. I count my blessings every day and 

keep my resume up to date. My family provides lots of hugs, a sense 

of humor and “Go for it, Mom!” cheers that keep me in the game. My 

friends provide that encouragement and level of support you can’t find 

anywhere else. Over the last ten years, I’ve worked with some of the 

most talented people in the business community to build two thriving 

organizations. As President of the Women’s Leadership Forum and 

Co-chair of the United Way Women’s Initiative, I am blessed to partner 

with a cadre of first-class women business leaders. Their energy and 

enthusiasm inspire me.  

What do you look forward to next? 

I am looking for a leadership position within an organization that  

will engage my business acumen in a way that increases the  

profitable growth of their organization. And, I look forward to 

supporting my community by helping to build leadership talent for 

the next generation.

Angela Dowd-Burton: Starting fresh

Joan Lau: New at the top
Earlier this year, Joan Lau made the switch from “big pharma” to 

biotech. Within days of arriving at Locus Pharmaceuticals in Blue 

Bell, she was promoted to President.

What have been critical junctures in your career?

In 2001, I made the jump from academia and doctoral studies to 

a junior-level R & D management position in the pharmaceutical 

industry. In 2005, Merck sponsored me for an executive MBA, which 

I completed in 2008 from Wharton. In June 2009, I left Merck to 

become the Chief Operating Officer and Vice President Business 

Development for Locus Pharmaceuticals. Nine days after starting that 

job, the CEO resigned and I was promoted to President and began to 

lead the company.

How have those opportunities enhanced your long-term vision 

for yourself?

I always had long-term intentions to join the biotech/entrepreneurial 

world. Making each of these transitions enabled me to gain  

new skills but, importantly, build a new foundation of leadership  

and management.

You had to adapt quickly to your latest role. What strategies 

worked best?

The most important things are to keep a balanced, broad perspective 

and to understand the environment in which you operate. Being 

pleasant, consistent and transparent helps, too, and you have to be 

adaptable. You have to be able to work with whatever situation is 

presented to you, because most of the time,  

you don’t get to choose the situation, you  

only get to choose your response.

What’s the best career advice you’ve ever gotten?

Sometimes, I am told “a man wouldn’t say that,” or “a man wouldn’t 

think that way.” I have to remember not to undersell myself. Also, I 

can’t get something if I don’t step up and ask—so step up. Sometimes 

it’s better to act a part, and if I give it time, it can grow into anything. 

How do you stay positive and motivated?

I have almost 40 employees and their families depending on me to 

do the best I can to ensure the long-term stability of our company. 

In addition, I work in an industry where our company’s efforts may 

ultimately result in bringing new medicines to those who need them. 

What do you look forward to next?

Oh gosh, so many things. Sleeping through the night without 

dreaming/thinking about work. Spending time with my partner and 

three year old daughter doing nothing, or, well, doing things three 

year olds do. Getting our company stabilized. Sleeping in general. 

Ultimately, I would love to be in a position where making a living is no 

longer a concern for me, and I can sit around all day mentoring young 

women in science and technology.
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Correll strives for a leadership style that involves setting 

a clear overall vision for the company and specific 

goals to help get there. Though the company already 

describes itself as the “largest investor-owned U.S. water 

and wastewater utility”—with 15 million people served 

in 32 states, 7,300 employees and revenues last year of 

$2.3 billion—Correll still sees room for growth.

The company’s growth strategies include investing in 

infrastructure to ensure reliability of services; working 

with state regulators to establish appropriate rates 

that reflect infrastructure investments; expanding its 

customer base, in part by acquiring municipal systems; 

and pursuing public-private partnerships that further the 

company’s goal of being a water solutions provider.

To his workers, Correll is known as a leader who is direct 

and approachable. He likes “management by walking 

around,” preferring to stop by rather than using email.

“I guess that puts me at risk for being a dinosaur in 

terms of using new technology,” he said, “but in my 

position I feel I’m going to become disconnected from 

some of the people I rely on if I only email them. You 

need to be visible. You can look people in the eye, 

ask them what they think and they know what you’re 

thinking, too.”

Correll is always on the lookout for potential leaders 

in the ranks. The company has begun a process to 

systematically review senior managers and about 200 

people under them, with the goal “to build a bench 

and build for the future” by creating opportunities for 

promising talent to gain experience in different aspects 

of the operation.

Like a good baseball manager, Correll knows that 

nothing can be taken for granted.

“As a company, we’re still a work in progress,” he said.

Donald Correll, President and Chief Executive Officer

Assembling a Winning Team 
American Water, Voorhees, NJ

The baseball memorabilia placed around Donald 

Correll’s office at American Water aren’t just for 

decoration. He sees an important leadership lesson in 

the sport of baseball.

“It’s all about teamwork,” said Correll, who is President and 

Chief Executive Officer of American Water. “Everybody on 

the baseball diamond is doing something different, but 

they’re all trying to achieve the same thing. The best 

teams are those that work together.”

The baseball analogy has served Correll well since he 

began assembling his own team at American Water 

starting in 2006. He joined the utility company, based  

in Voorhees, N.J., just as it was preparing to go public 

after being privately owned since 2003 by RWE, a 

German company.

“This was an opportunity that may come along only 

once in a lifetime,” said Correll. “To be able to take 

a company public again, to reintroduce it to the 

marketplace, and to recommit the company to its 

service, which quite frankly had been lost for a couple  

of years—this has been a wonderful experience.”

Correll said that by the time he had arrived at American 

Water, it had “disappeared from the map.” One of 

Correll’s goals was to begin to transform American 

Water’s image from an old-fashioned, tired utility to 

what he likes to call a “water solutions provider.” 

“I want to be the company to call to solve water issues,” 

said Correll, 59, whether it’s thinking of new ways to 

reuse water or improve on desalination technology.

An accountant who rose through the ranks of the 

water industry, Correll came to American Water from 

Pennichuck Corp., a New Hampshire-based water 

company, where he also served as President and CEO. 

He moved quickly to establish his own management 

team. That meant filling more than half of his executive 

team positions, either by selecting from within or hiring. 

In an industry dominated by men, and in particular male 

engineers, Correll said he makes a point to look beyond 

the usual candidates.

“I don’t want everyone to think and act and look exactly 

like I do,” Correll said. “I want to make sure we reflect 

society, but I don’t necessarily want to think of it in 

terms of numbers.”

Women make up:

Twenty-nine percent of workforce, up from  
25 percent in 2005.
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Kathy Pape 
President, 
Pennsylvania 
American Water

When Kathy Pape worked at American 

Water in the 1990s, she was definitely a 

woman in a man’s world.

“At meetings you didn’t have to worry 

about lines at the ladies room,” she said.

After rejoining American Water in 2007, 

Pape was immediately struck by how things 

had changed.

“I walked into a meeting room at the 

Philadelphia Marriott, and I said to myself  

‘This is unbelievable,’” she recalled. There 

were more women and more variation in 

race and ethnicity.

In her first stint at American Water from 

1994 to 1999, Pape, a lawyer, served as 

regional counsel and finance manager, 

overseeing legal, rates and regulatory affairs, 

finance, budgeting and customer service for 

10 states. She loved the company and the 

people she worked with, but when an offer 

came from Philadelphia Suburban (now 

Aqua America) she recognized the chance to 

take her career in a direction that she could 

not if she stayed put.

“I think you have to decide what skill set you 

want to develop and then you have to go 

after it,” said Pape, 56, who likes to view her 

career as pieces of a puzzle. “I became the 

treasurer of a publicly-traded company and 

I was responsible for all financing for the 

company as it grew from only Southeastern 

Pennsylvania to 13 states.”

But when the call came from Correll to 

come back to American Water to lead the 

company’s Pennsylvania business, she seized 

the opportunity.

“I had the financial and the regulatory  

and the legal experience,” she said. “The 

missing piece of the puzzle was operational 

experience.”

Now as President of Pennsylvania American 

Water, she oversees the delivery of water 

and wastewater services to 650,000 

customers in 35 counties.

“My focus is on people, our customers  

and our employees,” said Pape, who  

directs 1,000 workers statewide and hires 

people “who are technically good and  

who understand that business doesn’t 

manage itself.” 

“When you work for me, it’s not always 

comfortable. But wearing old slippers 

doesn’t push you into developing yourself 

and gaining new skills.”

Lendel Jones 
Director of 
Government 
Affairs

When Lendel Jones started as a secretary  

in the government affairs division of 

American Water, she did what every savvy 

secretary does.

“I was inquisitive. I don’t want to say nosey, 

but I wanted to know all about water and 

how even the small things worked,” Jones 

said. “I learned everything I could about 

lobbying and how to deal with public 

officials so that the company’s goals  

were presented in an amicable and 

educational way.”

That was 18 years ago, and now Jones is 

Director of Government Affairs for American 

Water, providing guidance on government-

related activities at the local, state and 

federal levels and reaching out herself to 

officials around critical water issues.

“I never thought in a million years that I’d 

be interested in water,” Jones said. “But I 

became very, very interested in the field and 

grew to love it.” 

Jones, 56, studied English with a particular 

interest in advertising and copy writing 

at Rutgers University, so she knows the 

importance of communicating in a clear 

and compelling way. She wants to raise the 

profile on water as a vital natural resource 

— getting consumers and public officials 

to care about it in the same way they care 

about the gas that drives their cars and 

the electricity that lights their homes. She 

sees two critical issues looming: a water 

shortage, which is already playing out in 

some western states, and aging pipes, 

holding tanks and other infrastructure.

“Some infrastructure is over 100 years 

old,” she said, and it will require major 

investments from both the public and 

private-sector water companies to replace 

it. Part of her work includes pushing for 

federal legislation that she said would make 

it easier for utilities like American Water to 

raise capital for infrastructure improvements 

through the use of private activity bonds.

Jones said that when she’s doing a good job 

of facilitating productive relations between 

the company and government officials, both 

the company and the public win.

“As long as the water is running, people 

don’t worry about it,” she said. “But just  

think of the fact that when you ingest 

water, it’s going inside your body and can 

make you sick if the quality is poor. You 

want to have the latest technology to make 

sure the water you drink is of the highest 

quality possible.”

Walter Lynch 
President of 
Regulated 
Operations

As a West Point graduate, Walter Lynch can 

argue both sides of the debate over whether 

leaders are born or made.

Some people are natural leaders, Lynch said, 

and he can already spot a few among the 

10-year-old football players he coaches. But 

most leaders, he believes, are made.

“You can absolutely develop leadership skills 

in people to make them more effective,” 

he said.

Lynch considers the cultivation of leaders, 

both for now and down the road, as one of 

his key roles at American Water. As President 

of Regulated Operations, he oversees the 

company’s performance in 20 states. All of 

the company’s state presidents report to 

him, and two national customer call centers 

are also under his direction.

“In our business, our teams are comprised 

of people doing many different functions at 

many different sites,” he said. “But they all 

have to be aligned. My personal goals, my 

division goals, they all have to be aligned 

with the overall goals of American Water.”

He likes to put together teams on which 

healthy discussion is valued and members 

are held to clearly-stated goals. “I’m looking 

for people who display the right level of 

teamwork and people with a history of 

success. The desire to succeed, as well as 

a solid record of accomplishment, creates 

a winning culture,” said Lynch, 47, who 

worked in a variety of environmental-related 

businesses after graduating from West Point 

and serving in the U.S. Army. 

He favors leaders who deal with people with 

respect and empathy, are able to articulate a 

vision, have well-developed communication 

skills and know how to give credit and take 

blame. “Leaders have to be able to think on 

their feet and make decisions,” he said.

Marking his 25th reunion at West Point this 

year is helping to remind Lynch of another 

leadership lesson he tries to never forget.

“You have to make sure you have 

impeccable integrity, that integrity is never 

at question. I think that is a key trait for a 

successful leader.”

Emily Ashworth 
Vice President 
and Chief 
Information 
Officer

To hear Emily Ashworth talk about ITS, it 

sounds almost as cool as CSI. Satellites, 

virtual meetings, mobile devices that make 

most people’s cell phones seem like toys  

— they’re all part of  doing business in the 

21st century market. As Vice President and 

Chief Information Officer for American 

Water, Ashworth must figure out how to 

use technology to improve efficiency and 

profitability and keep both customers and 

employees happy.

“The future of work is a highly collaborative, 

but highly virtual work space that allows 

people to work any time anywhere they 

want,” Ashworth said. Likewise, consumers 

want to be able to check an account or 

pay a bill at any hour from wherever they 

happen to be.

Ashworth, who is an industrial engineer, 

said there were few strategic ITS efforts 

going when she joined American Water two 

years ago, after working as a consultant 

to the company. She faced the challenge 

of both getting an ITS team in place and 

identifying key projects to focus on. She 

now oversees 180 people, ranging from 

architects and software developers to help 

desk and support personnel.

Her project list is long: How to use satellite 

technology to locate underground pipes 

and other equipment that may have been 

placed more than a century ago. How to 

get the most out of meetings even though 

participants are sitting hundreds of miles 

apart. How to make it easy to pay a bill on 

line or reach the customer call center with a 

concern. She thinks of college students who 

have to contact utilities to get their water or 

electricity turned on when they move into 

an apartment. “Wouldn’t they rather just 

text?” she said.

Ashworth is particularly interested in how 

technology can be used to recruit the best 

talent to her company. Today’s college 

graduates were raised on video games and 

they wouldn’t dream of emailing when they 

can text.

“Their world operates on a handheld. Their 

whole world is in the mobile space,” she 

said. Now picture a tiny office with a desk, 

phone and PC. “To put a relic in front of 

them is really a negative.” 

“One of my goals is to create a better work 

environment for people,” Ashworth said  — 

whether they’re actually sitting in it or not.

Meet members of his team
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Women Directors & Executive Officers (as listed in SEC filings)

PBJ Rank Company Name Directors Executive Officers

1 AmerisourceBergen Corporation 
2009 Fortune 26

Jane E. Henney Jeanne B. Fisher $

2 Sunoco Inc. 
2009 Fortune 41

Lynn L. Elsenhans
Ursula O. Fairbairn
Rosemarie B. Greco

Lynn L. Elsenhans $

3 Comcast Corporation
2009 Fortune 68

Judith Rodin

4 CIGNA Corporation
2009 Fortune 132

Jane E. Henney
Carol Cox Wait Δ
Donna F. Zarcone

Carol Ann Petren $
Karen S. Rohan

5 Lincoln National Corporation
2009 Fortune 274

M. Leanne Lachman Lisa M. Buckingham

6 Rohm & Haas Company
2009 Fortune 281

Sandra O. Moose Δ
Marna C. Whittington

Patrice Barthelmes
Ruby R. Chandy
Carol S. Eicher
Anne M. Wilms

7 Campbell Soup Company
2009 Fortune 309

Mary Alice D. Malone
Sara Mathew
Charlotte C. Weber

Denise M. Morrison $
Ellen Oran Kaden $
Nancy A. Reardon

8 Crown Holdings, Inc.
2009 Fortune 312

Jenne K. Britell

9 Sunoco Logistics Partners Cynthia A. Archer
Lynn L. Elsenhans
Deborah M. Fretz

Deborah M. Fretz $

10 Unisys Corporation
2009 Fortune 456

Leslie F. Kenne
Denise K. Fletcher

Nancy S. Sundheim $
Janet B. Haugen $
Patricia A. Bradford

11 UGI Corporation
2009 Fortune 377

Anne Pol

12 Sovereign Bancorp, Inc. Marian Heard

13 Universal Health Services Inc.
2009 Fortune 467

Leatrice Ducat Debra K. Osteen $

14 Toll Brothers, Inc.
2009 Fortune 667

15 IKON Office Solutions, Inc.
Acquired by Japan’s Ricoh Company in 2008; Prior year filing used

Hellene S. Runtagh Beth B. Sexton

16 Airgas, Inc.
2009 Fortune 553

Paula A. Sneed

17 Charming Shoppes, Inc.
2009 Fortune 747

Dorrit J. Bern
Yvonne M. Curl Δ
Pamela Davies
Katherine M. Hudson
M. Jeannie Strandjord

Dorrit J. Bern $

18 Vishay Intertechnology Inc.
2009 Fortune 712

Ruta Zandman

19 FMC Corporation
2009 Fortune 672

Patricia A Buffler Andrea E. Utecht

20 PHH Corporation
2009 Fortune 696

Anne D. Logan Sandra E. Bell $

21 AmeriGas Partners

22 Pep Boys-Manny Moe & Jack
2009 Fortune 917

M. Shan Atkins
Jane Scaccetti

23 AMETEK, Inc.
2009 Fortune 770

Elizabeth R. Varet

24 Teleflex Inc.
2009 Fortune 797

Patricia C. Barron Δ

25 Cephalon, Inc.
2009 Fortune 903

Gail R. Wilensky Valli F. Baldassano
Lesley Russell

26 Philadelphia Consolidated Holding Corporation 
Philadelphia Insurance Companies (formerly Philadelphia Consolidated 
Holding) was acquired by Tokio Marine & Nichido Fire Insurance in 2008; 
Prior year filings used

Aminta Hawkins Breaux
Elizabeth H. Gemmill

$ = Top Earner
Bold = FOEW Member
Δ = Chairs Governance/Nominating Committee

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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PBJ Rank Company Name Directors Executive Officers

27 Urban Outfitters, Inc.
2009 Fortune 953

Margaret Hayne $

28 SEI Investments Company Sarah W. Blumenstein
Kathryn M. McCarthy

Kathy C. Heilig

29 Central European Distribution Corp.

30 CDI Corp. Cecilia J. Venglarik $

31 Foamex International Inc.
Company emerged from Chapter 11 bankruptcy protection in 2007, after 
filing in 2005 and entered Chapter 11 again in 2009; Prior year filings 
used

32 Endo Pharmaceuticals Joyce LaViscount $* 
Caroline B. Manogue $
Nancy J. Wysenski $

33 Knoll Inc. Kathleen G. Bradley
Sarah E. Nash

Lynn M. Utter $
Marcia A. Thompson

34 Technitrol Inc.

35 West Pharmaceutical Services, Inc. Paula A. Johnson

36 Harleysville Group Inc. Barbara A. Austell
Mirian M. Graddick-Weir

Donna M. Dever
Beth A. Friel

37 Triumph Group Inc.

38 Constar International

39 Penn Virginia Corporation Marsha R. Perelman Nancy M. Snyder $

40 Checkpoint Systems Inc. Sally Pearson

41 NutriSystem Inc. Monica L. Woo $

42 GSI Commerce Inc. Andrea M. Weiss

43 Kulicke & Soffa Industries Inc.

44 Liberty Property Trust M. Leanne Lachman

45 Brandywine Realty Trust

46 Orleans Homebuilders Inc.

47 Aqua America, Inc. Mary C. Carroll
Ellen T. Ruff

48 Destination Maternity Corporation
Formerly Mothers Work Inc.

Rebecca C. Matthias
Anne T. Kavanagh

Rebecca C. Matthias $
Lisa Hedrickson $

49 Healthcare Services Group Inc.

50 J&J Snack Food Corp.

51 A.C. Moore Arts & Crafts Inc. Lori J. Schafer Amy Rhoades $

52 Penn Virginia GP Holdings L.P. Nancy M. Snyder $ Nancy M. Snyder $

53 Penn Virginia Resource Partners Marsha R. Perelman
Nancy M. Snyder

Nancy M. Snyder $

54 Quaker Chemical Corp. Patricia C. Barron

55 CSS Industries Inc. Rebecca C. Matthias

56 Entercom Communications Corp.

57 Pennsylvania Real Estate Investment Trust Rosemarie B. Greco

58 Journal Register Co.
Company filed for bankruptcy; Prior year filings used

Laurna Godwin-Hutchinson Julie A. Beck $

59 ICT Group Inc. Pamela J. Goyke
Janice A. Jones
Gail Lebel
Rachel M. Macha

60 Dollar Financial Corp. Melissa Soper

61 C&D Technologies, Inc. Pamela L. Davies
Ellen C. Wolf

62 ING Clarion Global Real Estate Income Fund
Top earner information not included in filing

63 Medquist Inc. Kathleen E. Donovan $*

Women Directors & Executive Officers (as listed in SEC filings)

$ = Top Earner
Bold = FOEW Member
Δ = Chairs Governance/Nominating Committee
* = Listed as a Top Earner, but not a named Executive Officer

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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Women Directors & Executive Officers (as listed in SEC filings)

PBJ Rank Company Name Directors Executive Officers

64 GMH Communities Trust 
GMH Communities Trust was acquired by American Campus  
Communities in 2008; Prior year filings used

Marina Dikos

65 Dorman Products Inc.

66 Hill International Catherine H. Emma

67 Harleysville National Corp. LeeAnn B. Bergey
Stephanie S. Mitchell
Demetra M. Takes

Demetra M. Takes $

68 Interdigital Inc. Janet Meenehan Point

69 RCM Technologies, Inc.

70 Rait Financial Trust Betsy Z. Cohen
S. Kristen Kim

Betsy Z. Cohen $

71 Viropharma Inc.

72 K-Tron International, Inc.

73 Radian Group Inc.
2009 Fortune 959

Jan Nicholson Teresa A. Bryce $
Catherine M. Jackson

74 SL Industries, Inc.

75 Nobel Learning Communities Inc. Therese Kreig Crane Δ Patricia B. Miller $
Jeanne Marie Welsko $

76 Kenexa Corp. Renee B. Booth
Rebecca J. Maddox

Sarah M. Teten $

77 Safeguard Scientifics Inc. Julie A Dobson

78 Beneficial Mutual Bank Corp. Elizabeth H. Gemmill Δ Denise Kassekert $

79 Tasty Baking Company Judith M. von Seldeneck Autumn R. Bayles $

80 StoneMor Partners

81 Univest Corporation of Pennsylvania Margaret K. Zook

82 I-trax Inc.
I-trax was acquired by Walgreens in 2008; Prior year SEC filings used

Gail F. Lieberman

83 Resource America Inc.

84 Optium Corp.
Finisar acquired Optium in August 2008;  
Prior year SEC filings used

85 Marlin Business Services Corp. Lynne C. Wilson $

86 Met-Pro Corp.

87 Royal Bancshares of PA., Inc. Linda Tabas Stempel
Evelyn R. Tabas

88 Willow Financial Bancorp Inc. Donna M. Coughey
Rosemary C. Loring
Madeleine Wing Adler

Donna M. Coughey $

89 eResearchTechnology Inc. Amy Furlong $

90 Auxillium Pharmaceuticals Jennifer Evans Stacey $

91 Alesco Financial Inc.
Company is merging with its external manager, Cohen & Company;  
Prior year filings used

92 Lannett Co. Inc.

93 InfoLogix Inc.

94 Bryn Mawr Bank Corp. Andrea F. Gilbert Allison E.Gers $

95 Omega Flex

96 Republic First Bancorp Inc. Carol L. Hunter $

97 WPCS International Inc.

98 Kensey Nash Corporation Wendy F. DiCicco $

99 First Chester County Corp. J. Carol Hanson
Lynn Marie Johnson-Porter

Sheri L. Ashman
Anna Ruth Smith
Deborah R. Pierce $*
Michelle E. Venema $
Karen D. Walter

100 Abington Bancorp. Jane Margraff Kieser

$ = Top Earner
Bold = FOEW Member

Δ = Chairs Governance/Nominating Committee
* = Listed as a Top Earner, but not a named Executive Officer

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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Board of Directors Executives Top Earners

Organization
Total 
Board 
Seats

Female 
Board 
Seats

% 
Female 
Board 
Seats

Total  
Executives

Female 
Executives

% Female 
Executives

Total 
Top 
Earners

Female 
Top  
Earners

% 
Female 
Top  
Earners

AmerisourceBergen Corporation 9 1 11% 5 1 20% 5 1 20%

Sunoco Inc. 13 3 23% 8 1 13% 8 1 13%

Comcast Corporation 13 1 8% 6 0 0% 6 0 0%

CIGNA Corporation 12 3 25% 8 2 25% 5 1 20%

Lincoln National Corporation 12 1 8% 9 1 11% 5 0 0%

Rohm & Haas Company 12 2 17% 13 4 31% 5 0 0%

Campbell Soup Company 14 3 21% 5 3 60% 5 2 40%

Crown Holdings, Inc. 10 1 10% 7 0 0% 5 0 0%

Sunoco Logistics Partners 8 3 38% 5 1 20% 5 1 20%

Unisys Corporation 11 2 18% 11 3 27% 6 2 33%

UGI Corporation 9 1 11% 8 0 0% 5 0 0%

Sovereign Bancorp, Inc. 3 1 33% 3 0 0% 6 0 0%

Universal Health Services Inc. 7 1 14% 5 1 20% 5 1 20%

Toll Brothers, Inc. 11 0 0% 3 0 0% 3 0 0%

IKON Office Solutions, Inc.* 11 1 9% 9 1 11% 5 0 0%

Airgas, Inc. 9 1 11% 5 0 0% 5 0 0%

Charming Shoppes, Inc. 8 5 63% 5 1 20% 5 1 20%

Vishay Intertechnology Inc. 11 1 9% 6 0 0% 6 0 0%

FMC Corporation 10 1 10% 8 1 13% 5 0 0%

PHH Corporation 7 1 14% 6 1 17% 6 1 17%

AmeriGas Partners 9 0 0% 7 0 0% 5 0 0%

Pep Boys-Manny Moe & Jack 11 2 18% 7 0 0% 7 0 0%

AMETEK, Inc. 8 1 13% 6 0 0% 6 0 0%

Teleflex Inc. 10 1 10% 5 0 0% 5 0 0%

Cephalon, Inc. 8 1 13% 9 2 22% 5 0 0%

Philadelphia Consolidated Holding Corporation* 11 2 18% 5 0 0% 5 0 0%

Urban Outfitters, Inc. 6 0 0% 8 1 13% 5 1 20%

SEI Investments Company 7 2 29% 8 1 13% 5 0 0%

Central European Distribution Corp. 7 0 0% 4 0 0% 4 0 0%

CDI Corp. 8 0 0% 4 1 25% 4 1 25%

Foamex International Inc.* 6 0 0% 6 0 0% 8 0 0%

Endo Pharmaceuticals Holdings Inc. 8 0 0% 5 2 40% 9 3 33%

Knoll Inc. 8 2 25% 8 2 25% 5 1 20%

Technitrol Inc. 7 0 0% 3 0 0% 4 0 0%

West Pharmaceutical Services, Inc. 10 1 10% 11 0 0% 5 0 0%

Harleysville Group Inc. 9 2 22% 12 2 17% 5 0 0%

Triumph Group Inc. 6 0 0% 3 0 0% 6 0 0%

Constar International 7 0 0% 8 0 0% 3 0 0%

Penn Virginia Corporation 8 1 13% 6 1 17% 5 1 20%

Checkpoint Systems Inc. 10 1 10% 7 0 0% 5 0 0%

NutriSystem Inc. 8 0 0% 5 1 20% 6 1 17%

GSI Commerce Inc. 9 1 11% 6 0 0% 5 0 0%

Kulicke & Soffa Industries Inc. 7 0 0% 4 0 0% 5 0 0%

Board Seats, Executives & Top Earners (as listed in SEC Filings)

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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Board of Directors Executives Top Earners

Organization
Total 
Board 
Seats

Female 
Board 
Seats

% 
Female 
Board 
Seats

Total  
Executives

Female 
Executives

% Female 
Executives

Total 
Top 
Earners

Female 
Top  
Earners

% 
Female 
Top  
Earners

Liberty Property Trust 9 1 11% 5 0 0% 5 0 0%

Brandywine Realty Trust 8 0 0% 7 0 0% 5 0 0%

Orleans Homebuilders Inc. 10 0 0% 8 0 0% 5 0 0%

Aqua America 9 2 22% 7 0 0% 5 0 0%

Destination Maternity Corporation 9 2 22% 4 2 50% 5 2 40%

Healthcare Services Group Inc. 8 0 0% 5 0 0% 5 0 0%

J&J Snack Food Corp. 5 0 0% 5 0 0% 5 0 0%

A.C. Moore Arts & Crafts Inc. 6 1 17% 5 1 20% 5 1 20%

Penn Virginia GP Holdings L.P. 7 1 14% 5 1 20% 5 1 20%

Penn Virginia Resource Partners 7 2 29% 5 1 20% 5 1 20%

Quaker Chemical Corp. 10 1 10% 6 0 0% 6 0 0%

CSS Industries Inc. 8 1 13% 7 0 0% 5 0 0%

Entercom Communications Corp. 7 0 0% 5 0 0% 5 0 0%

Pennsylvania Real Estate Investment Trust 13 1 8% 9 0 0% 5 0 0%

Journal Register Co.* 6 1 17% 5 1 20% 7 1 14%

ICT Group Inc. 6 0 0% 11 4 36% 5 0 0%

Dollar Financial Corp. 7 0 0% 9 1 11% 6 0 0%

C&D Technologies, Inc. 9 2 22% 4 0 0% 5 0 0%

ING Clarion Global Real Estate Income Fund** 6 0 0% 3 0 0%

Medquist Inc. 10 0 0% 5 0 0% 8 1 13%

GMH Communities Trust* 9 0 0% 6 1 17% 5 0 0%

Dorman Products Inc. 6 0 0% 5 0 0% 5 0 0%

Hill International 6 0 0% 10 1 10% 5 0 0%

Harleysville National Corp. 13 3 23% 5 1 20% 5 1 20%

Interdigital Inc. 5 0 0% 10 1 10% 5 0 0%

RCM Technologies, Inc. 4 0 0% 7 0 0% 6 0 0%

Rait Financial Trust 9 2 22% 5 1 20% 5 1 20%

Viropharma Inc. 7 0 0% 6 0 0% 7 0 0%

K-Tron International, Inc. 5 0 0% 5 0 0% 5 0 0%

Radian Group Inc. 10 1 10% 8 2 25% 5 1 20%

SL Industries, Inc. 7 0 0% 2 0 0% 2 0 0%

Nobel Learning Communities Inc. 9 1 11% 5 2 40% 5 2 40%

Kenexa Corp. 8 2 25% 6 1 17% 5 1 20%

Safeguard Scientifics Inc. 11 1 9% 5 0 0% 5 0 0%

Beneficial Mutual Bank Corp. 13 1 8% 5 1 20% 5 1 20%

Tasty Baking Company 9 1 11% 7 1 14% 3 1 33%

StoneMor Partners 8 0 0% 6 0 0% 5 0 0%

Univest Corporation of Pennslyvania 14 1 7% 5 0 0% 5 0 0%

I-trax Inc.* 9 1 11% 5 0 0% 6 0 0%

Resource America Inc. 8 0 0% 7 0 0% 5 0 0%

Optium Corp.* 8 0 0% 7 0 0% 5 0 0%

Marlin Business Services Corp. 7 0 0% 3 1 33% 3 1 33%

Met-Pro Corp. 7 0 0% 5 0 0% 5 0 0%

Board Seats, Executives & Top Earners (as listed in SEC Filings)

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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Board of Directors Executives Top Earners

Organization
Total 
Board 
Seats

Female 
Board 
Seats

% 
Female 
Board 
Seats

Total  
Executives

Female 
Executives

% Female 
Executives

Total 
Top 
Earners

Female 
Top  
Earners

% 
Female 
Top  
Earners

Royal Bancshares of PA., Inc. 15 2 13% 5 0 0% 5 0 0%

Willow Financial Bancorp Inc. 13 3 23% 6 1 17% 6 1 17%

eResearchTechnology Inc. 8 0 0% 7 1 14% 7 1 14%

Auxillium Pharmaceuticals 8 0 0% 6 1 17% 5 1 20%

Alesco Financial Inc.* 9 0 0% 4 0 0% 5 0 0%

Lannett Co. Inc. 7 0 0% 6 0 0% 5 0 0%

InfoLogix Inc. 9 0 0% 6 0 0% 3 0 0%

Bryn Mawr Bank Corp. 9 1 11% 5 1 20% 5 1 20%

Omega Flex 9 0 0% 5 0 0% 3 0 0%

Republic First Bancorp Inc. 8 0 0% 3 1 33% 5 1 20%

WPCS International Inc. 5 0 0% 7 0 0% 6 0 0%

Kensey Nash Corporation 9 0 0% 4 1 25% 4 1 25%

First Chester County Corp. 12 2 17% 9 4 44% 6 2 33%

Abington Bancorp. 7 1 14% 5 0 0% 5 0 0%

2009 Totals 868 88 10% 615 68 11% 512 43 8%

* Prior year filings used
** Incomplete information available

Board Seats, Executives & Top Earners (as listed in SEC Filings)

The scope of the research was comprised of the top 100 (by revenue) public companies in the Philadelphia Business Journal for 2008.
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To identify top earners, the following definition was used: 

Top earners are defined as the highest compensated 

executives as listed in the SEC filings, ranked in order  

of compensation.

For the specific data points of “C-Level” officers and the 

women of color assessment, filings data were augmented 

with data from other sources, such as annual reports and 

company press releases. Women of color are defined as 

non-Caucasian women identified as African American, 

Asian, Hispanic, or of Latina heritage. 

All attempts were made to collect accurate information, 

and any errors in the data are unintentional. 

This project was conducted using a consistent methodology 

based on SEC filings.

The scope of the research was comprised of the top 100 

(by revenue) public companies in the Philadelphia Business 

Journal for 2008.

For each of the companies, data was compiled from  

the end-of-year 2008 SEC filings. If 2008 filings were 

missing or unavailable, the latest available filings  

were used. 

For year-on-year trend analysis, data was used from last 

year’s research effort from the same SEC sources. Note 

that the top 100 companies do change slightly from year 

to year based on merger activity and changes in revenue, 

so the trends must be interpreted accordingly. 

Project Methodology
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